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WAR " 1 1965 C S V M A  G R  E  E  I IE  N  T
G E N E R A L  D R I V E R S , s t e t s f l i l  AMD W A R E H O U S E M E N 'S  
L O C A L  U N I O N  N O . 9 3 4 , H E M E S ,  T E N N E S S E E , 
A N D  N A T I O N A L  F O O D  S T O R E S , I N C .
Ihe Truck Drivers, Salesmen's and Warehousemen' s Local Union No. 984, and 
its jurisdiction, an affiliate of the International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers of America, hereinafter referred to as the 
Union, and National Food Stores, Inc., Memphis, Tennessee, hereinafter referred to 
as the Unployer, agree to be bound by the following terms and provisions cover­
ing wages and working conditions on all of the Unployer1s operations within the 
bargaining unit.
AgllCLS.J.. - RECOGNITION - PROBATIONARY PERIOD - MANAGEMENT RIGHTS 
Section A.
The Employer agrees to recognize the Union as the exclusive representative 
of all the employees in the classifications herein set forth in Article XIX for 
the purpose of collective bargaining in respect to rates of pay, wages, hours 
of employment or other conditions of employment.
Section B.
Any person »ewly employed shall be so employed on a thirty (30) day trial basis 
during which time they may be discharged without recourse. After thirty (30) days,
of which not less than twenty (20) days actually shall be worked, they shall be 
considered regular employees and placed on the seniority list.
Section C.
The management of the Employer's business, the assignment and direction of the 
working forces, the determination of the number to be employed or retained by Employer, 
the riC^t to make reasonable rules and regulations, the right to hire, suspend, dis­
charge,' discipline, promote, demote or transfer employees, and the release of em­
ployees because of lack of work or for other proper reasons, shall be the exclusive 
responsibility of the Employer; but it is understood that such rights shall not be 
arbitrarily exercised and the Union shall have the right, under the grievance procedure 
set forth in this Agreement, to question any such action which it or its members deem 
arbitrary.
Section D.
The Union recognizes that in consideration of the commitments assumed by the 
Employer in this contract, the Employer has the right to require from all employees 
efficient service in the performance of their duties. The Union agrees that its 
officers, agents and members shall not oppose or interfere, directly or indirectly, 
with the legitimate or reasonable efforts of the Employer to train employees, to 
improve the skill and ability of the employees, to maintain reasonable and proper 
discipline, efficiency, and to reduce waste in the operation of its business.
ARTICLE 11 • - 33I?I0RITY - Section A.
Seniority shall prevail, based on length of service and ability to perform 
the work, subject to the following:
(1) For purpose of layoff and rehire after layoff, seniority is
(2 ) .
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defined as length of continuous service in the Department in 
which the layoff occurs.
Seniority in the event of layoff of an employee transferred 
from one Department to another shall date only from the date 
cf such transfer; service in the Department from vrhich trans­
ferred shall not be considered.
An employee laid off in one department may be offered employment by 
the Company in another Department provided such employment does not 
deprive an employee of employment in said other Department. Such
r
„ k
employment may be offered by the Company on a temporary or steady 
basis; if it is offered and accepted on a temporary basis, the 
employee reserves the right to exert seniority rights in the event 
of" vacancy in the Department from which laid off; if it is offered 
and accepted on a steady basis, then seniority of the employee con-
cei. ed shall date from the date on which re-employment was accepted. 
The Company agrees to call the employee layed off before hiring any 
new employee.
m , . . , thirty (30) days";
'riSt etee1ff%¥ithirty (30) toys."
(3) For the purpose of computing seniority under this Section A, the 
separate Departments are as follows: Transportation, Garage, 
and Warehouse.
Section B. *’
For the purposes of computing earned vacation, seniority is defined as
length of continuous service since last date of hire, subject to Article XXI. 
Section C.
A list of eivxoyees in the order of their seniority shall be posted in a 
conspicuous place at their place of employment. Unless complaint is made in 
writing within ten (10) days after any posting, the posting shall be accepted 
as final.
Section D.
The Employer shall not require, as a condition of continued employment, that 
an employee purchase a truck, tractor or other equipment, provided nothing con­
tained in this contract shall be construed to require the Employer to continue to 
operate over-the-road trucks and to continue to employ over-the-road drivers, and 
the Employer expressly reserves the right to use common or private carriers 
partially or wholly in lieu of operating its own over-the-road trucks.
Section E.
Seniority of employees, and the employment relationship, shall be terminated 
by (1) voluntary quit, (2) discharge for just cause, (3) failure to return to work 
within five (5) days after notice has been received by employee, unless the 
employee shall have reasonable excuse for failure to return, (4) by the employee 
being unreasonably absent from work without promptly notifying the Employer and 
giving a satisfactory reason for the absence, (5) for layoff exceeding six months 
exclusive of any permitted leave-of-absence.
Section F.
Seniority cannot be used for the purpose of "bumping" a less senior employee 
from his job or run.
ARTICLE III - TIME OFF FOR UNION
The Employer agrees to grant the necessary time off, without discrimination or 
loss of seniority rights and without pay, to any employee designated by the Union 
to attend a Labor Convention or serve in any capacity on other official Union busi­
ness providing twenty four (24) hours written notice is given to the Employer by 
the Union, specifying length of time off.
ARTICLE IV - LOSS OR DAMAGE
Employees shall not be charged with loss or damage unless proof of negligence is 
shown.
ARTICLE V - JOB STEWARD
The Union may select a Job Steward from among the employees working for the Em­
ployer. The sole function of a Job Steward will be to see that the terms of the 
Agreement are fulfilled by both the Employer and the employees. His activities as 
Steward shall not interfere with his work for his Employer and under no circumstances 
shall an Employer discriminate against a Steward because of his activities as such.
ARTICLE VI - MAINTENANCE OF STANDARDS, PROTECTION OF CONDITIONS
The Employer agrees that all conditions of employment relating to hourly rates of 
pay, overtime differentials and general working conditions shall be maintained at not
less than the highest minimum standards in effect at the time of the signing of this
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Agreement, and the conditions of employment shall be improved wherever specific 
provisions for improvement are made elsexdiere in this Agreement.
ARTICLE VII - CHECK-OFF
The Employer agrees to deduct Union membership dues, consisting of monthly dues, 
initiation fees and assessments, so far as the deduction thereof may be lawful, 
for all Union employees covered by this Agreement, provided that the Union delivers 
to the Employer a written assignment signed by the employee irrevocable for one year 
or expiration of this Agreement, whichever shall occur sooner.
The Union shall certify to the Company in writing each month, a list of its members 
working for the Employer, who have furnished to the Snployer such assignments, together 
with an itemized statement of dues, initiation fees and assessments owed, to be 
deducted for such month from the pay of such members, and the Company shall deduct 
and remit to the Union in one lump sura the amounts so certified in respect to each 
such member from the first pay check of such member within five (5) days folloiring' 
receipt of such certification of statement; provided further, that the Bnployer 
assumes no responsibility for the legality of any assignment, or for the enforce­
ment thereof, and the Union hereby agrees to indemnify and save the Enployer harmless 
from any loss or damage, including attorney's fees or court costs, which the Employer 
may sustain or suffer by reason of the acceptance of any such assignment or the 
deduction of any such dues; and provided further that nothing contained in this 
paragraph shall be construed to impose upon the Enployer any duty or obligation 
inconsistent with the terms and provisions of Chapter 36 of the Public Acts of the 
General Assembly of Tennessee for 19^7.
A R T I C L E  V T T T  -  B Q UD-G
Should the Employer require any employee to give bond, cash bond shall not be 
compulsory, and any premium involved shall be paid by the Employer. However, if 
the Employer's regular bonding company refuses to bond any employee and the 
employee is able to secure a bond elsewhere, said employee shall pay the differ­
ence in the premium paid by the Employer for the other employees in the same 
classification.
ARTICLE IX - DISCHARGE
The Employer shall not discharge or suspend any employee wdthout just cause, but 
in respect to discharge shall give at least one warning notice of the complaint against 
such employee to the employee in writing and a copy of same to the Union affected, except­
ing that no warning notice need be given to an employee before discharge if the cause 
of such discharge is dishonesty, drinking of alcholic beverages while on duty or use 
of narcotics, recklessness resulting in serious accident while on duty, or the carry­
ing of unauthorized passengers, failure to report accidents, or other extraordinary op 
aggravated acts. Discharge must be by proper written notice to the employee and the 
Union affected. Warning notices shall have no effect or force after six (6) months 
from the date thereof. Any employee may request an investigation as to his discharge 
or suspension. Should such investigation prove that an injustice has been done an 
employee, he shall be reinstated and compensated at his usual rate of pay while he 
has been out of work. Appeal from discharge or suspension must be taken within (5) 
five days by irritten notice and a decision reached irithin ten (10) days from the date 
of discharge or suspension. If no decision has been rendered within the (10) days from 
the date of discharge or suspension, the case shall then be taken up as provided for 
in Article X of this Agreement.
ARTICLE X - GRIEVANCE AIID ARBITRATION
In the event a controversy should arise between the Employer and the Union over 
the terms and application of this contract, the dispute shall be referred for settle­
ment to a qualified representative of management, together with a qualified repre­
sentative of the Union. If the two representatives are unable to settle the dispute, 
it shall within five (5) days be referred to a committee composed of two members of 
the Employer's choice and two (2) members of the Union who shall by a majority vote 
settle the disoute.
<t x
In the event of a deadlock in the committee, so that no majority vote is reached, 
then the committee shall within two (2) days after such deadlock request the Director 
of the Federal Mediation and Conciliation Service to furnish a panel of five (5) 
arbitrators from which an arbitrator shall be chosen whose decision shall be final and 
binding on both parties. The expenses of the final arbitrator shall be shared equally 
by the parties.
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Pending settlement of any grievance or dispute submitted to arbitration, there 
shall be no strikes, lockouts, or other interruption of the normal operation of the 
business by either party.
Grievances must be presented in \iriting. Ho grievance will be considered or 
discussed which is presented later than ten (10) calendar days after such grievance 
is alleged to have occurred.
ARTICLE XI - PROTECTION OF RIGHTS
Ehployees shall not be discipline'dor discharged for refusing to go through a 
lawfully recognized picket line of a Union, unless the maintenance of the line or 
its maintenance against the Employer shall have been restrained or enjoined. The 
Union agrees that in event the Employer becomes involved in any controversy with 
any other Union, or in the event any difficulties are encountered with respect to 
any picket line, the Union will do all in its power to help effect a fair settlement.
ARTICLE XII - COIIPEHSATIOII.- MILITARY CLAUSE - LEAVE-OP-ABSENCE
Section A.
The Employer agrees to carry compensation insurance and to exert all possible 
means to obtain prompt payments of injury compensation insurance carriers.
Section 3.
The employee’s employment relationship with the Employer shall be subject to 
the Selective Service Training Act of 1940, including the subsequent amendments 
thereto.
Section C.
; Any employee desiring leave-of-absence from his employment shall securewritten 
permission'from both the Union and the Employer. Failure to comply with this
provision shall result in the complete loss of seniority rights of the employee in­
volved. Any employee using a leave of absence as a subterfuge shall forfeit his
seniority rights and his job. An emplo when on leave of absence unless mutuhll 
Inability to work because of oroven sic 
in the loss of seniority rights.
ARTICLE XIII - PAY PERIOD
All regular employees covered by this Agreement shall be paid in full each week. 
Hot more than seven (7) days shall be held back on an employee. Casual employees 
shall be paid at the end of their working period.
ARTICLE XIV - UII5AEE EQUIPMENT
yee shall, not accept employment elsewhere f agreed between tne Employer and the Union, 
kness or injury while on duty shall not result
Employees shall not be required to drive or operate a vehicle which is mechanically 
unsafe. The decision of a qualified coraoany mechanic or that of a_p>ublic garage to 
be accepted in the event of any difference of opinion between the employer and the 
employees.
ARTICLE XV - UNIFORMS
The Employer agrees that if any employee is required to wear any kind of uniform 
as a condition of his continued employment, such uniforms shall be furnished and 
maintained by the Employer, free of charge, at the standards required by the Employer. 
Ho employee shall be required to wear a uniform that does not bear the Union Label.
ARTICLE XVI - REPORTING TIME
Any employee answering an order to report for work shall be guaranteed a minimum 
of four (4) hours’ pay unless less than four (4) hours-1 pay constitutes the balance 
to complete the pay for a guaranteed work week and in such case he shall be guaranteed 
a minimum of two (2) hours' pay.
ARTICLE XVII - EXAMINATIONS
Section A.
Any physical or mental examinations shall be promptly complied with by all regular 
employees, provided, however, the Employer shall pay for all such physical or mental 
examinations. The Employer reserves the right to select its own medical examiner or 
physician and the Union may, if in its opinion think an injustice has been done an 
employee, have said employee re-examined at the Union's expense.
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Af Section 3.
Any fee required for identification with respect to employment by the Employer 
shall be paid for by the Employer.
ARTICLE XVIII - ADDITIQIIAL EQUIPMENT
The term "driver" or "chauffeur" shall be construed to mean the operator of a 
tractor-trailer and straight truck. Should motorcycles, passenger or other vehicles 
be used by the Company for the steady performance of Company functions, the Company 
and the Union vail immediately discuss an agreed upon hourly rate (s) to be assigned 
the operator of the vehicle.
ARTICLE XIX - WAGE RATES - WORK WEEK - OVERTIME
Job Classification Effective
1-14-63
Effective 
1-12-64
Effective
i-n -6s
Effective 
7-1 2-61
Section A. Per Hour Per Hour Per Hour Fer Hour
Truck Drivers $2,445 $2,545 $2,605- $2.66...
Warehouse
Order Picker $2.18 $2.28 $2.34 $2.40
Lift Truck 2.20 2.30 2.36 2.42
Checker 2.41 2.51 2.57 2.63
Freezerman 2.25 2.35 2.41 2.47
Loader 2.14 2.24 2.30 2.36
Salvage IIan 2.09 2.19 2.25 2.31
Car Gang 2.09 2.19 2.25 2.31
Porter 2.09 2.19 2.25 2.31
Heat Cooler Han 2.23 2.33 2.39 2.4 5
Banana Cutter 2.41 2.51 2.57 2.63
Garage
Mechanic
Start $2,315 $2,415 $2,475 $2,535
After 6 Months 2.465 2.565 2.625 2.685
Mechanic Helper
Start 2.10- 
After 6 Months 2.25
2.20'' 2.26 
2.35 „ 2.41
'2.32
2.47
Washer <1 Greaser $2.11 $2.21 $2.27 $2.33'
Section B.
New employees may be paid ten (10^) less per hour during the first thirty (30) 
working days of employment; thereafter, the rate specified in Section A of this Article 
shall prevail.
Section C.
All employees, except truck drivers, shall be paid five (5) cents per hour in 
addition to tneir regular rate of pay for night work performed between 6:00 P.M. and 
5:00 A.II.; Effective Ilarch 18, 1963. seven (7) cents per hour.
Section D
The basic work week for truck drivers shall consist of forty three (43) hours 
per week.
The basic work week for warehouse and garage employees shall consist of forty (40) 
hours per week.
Each employee reporting for work as scheduled and able to perform assigned work
each, day during the work week shall bg gj.ven the basic number of hours specifiec'4 above or the equivalent in pay each week; tne foregoing is premised on the employee being
available for work. It is understood that the Employer is not required to give make-up work to employees who are tardy or absent. * ^
Section E
When a permanent new .job or a permanent job vacancy occurs in the warehouse, the 
opening will be posted for bids. On the posting wall be shown the job classification 
(as specified in Schedule "A") in which the vacancy exists and the shift. Such job 
openings will be posted for seventy two (72) hours and at the end of that time the 
vacancy will be filled by the employee having the most seniority, providing such
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remployee has the necessary qualifications and ability to perform the work. During 
the bidding period and until the new employee is installed in the job, the Employer 
o uill designate the employee to fill the vacancy. If within a trial period of fourteen
(14) days, the employee's services in the new job are found to be unsatisfactory, 
the employee may be changed back to his former job at his former rate of pay.
Section F.
Time and one-half (l|-) the employee's straight time hourly rate shall be paid 
for all hours actually worked in excess’of forty (40) hours in the scheduled work 
week.
Section G.
All time worked on the seventh (7th) consecutive day in the scheduled work week 
shall be paid at the rate of double time.
Section H.
There shall be no duplication or pyramiding of overtime payments; hours worked 
on the seventh (?th) consecutive day in the scheduled work week shall not be 
counted for the purpose of computing overtime for work in excess of forty (40) 
hours in the scheduled work week.
Section I.
There shall be no split shift at any time, except in cases of emergency.
Section J.
Any employee being laid off due to slack business shall be laid off at the 
* end of his regular work week and shall be given at least two days' notice in
writing of the same.
Section K.
• Hours-worked in any one day shall be normal consecutive hours with due regard 
to time off for lunch. The employee shall take his lunch period between the fourth 
(4th) and sixth (6th) hour after beginning work, except as deviation is required in 
case of emergency.
ARTICLE XX - HOLIDAYS
New Year's Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day, or 
days celebrated as such, shall be considered holidays. The employee shall be paid 
a full day's pay - i.e., eight (3) times the regular hourly rate, for each such 
holiday unless such employee is absent on his first scheduled work day before or his 
first scheduled work day following the holiday; however, proven sickness in either 
of the above exceptions shall not disqualify an employee for holiday pay. Any 
employee who is required to work on these holidays shall receive therefore double 
time his regular rate of pay (computed as holiday pay plus straight time pay for hours 
worked), subject to a four (4) hour minimum guarantee.
Night shift employees working on a holiday shall be paid for such work at 
straight time; the holiday for night shift employees shall be the night shift of 
, the day immediately prior to the holiday.
Should any of the above named five (5) holidays fall on Sunday, the following 
* Ilonday shall be observed as the legal holiday.
Effective January 1, 1963, employees shall be entitled to one (1) additional 
paid holiday each year in excess of the above mentioned five (5) holidays. Such 
personal holiday may be taken at any time during the course of the year, provided 
the employee gives at least thirty (30) days prior notice and his absence on that 
date would not disrupt the efficient operation of the Employer's business. Such 
personal holiday must be taken during the year it is earned and, under no cir­
cumstances, is to be accumulative from year to year.
ARTICLE XXI - VACATIONS
Section A.
Any employee with not less than one year seniority who has worked not less than
sixty percent (60$) of the total working days during the twelve month period shall 
be entitled to a week's vacation pay at the rate of his weekly guarantee.
Section B.
Any employee with not less than three (3) years seniority who has worked not 
less than sixty percent (60$) of the total working days during the twelve (12) 
month period shall be entitled to two weeks' vacation with vacation pay at the 
rate of twice his regular weekly guarantee.
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***** gee bottom of page for Paragraph 2, Section B, Article XXI,
Any employee with not less than twenty (20) years of seniority who has worked not 
less than sixty percent (6oi) of the total working days during the twelve (12) month 
period shall be entitled to four (4) weeks’ vacation with pay at the rate of four (4) 
times his regular weekly guarantee.
Section C.
On the second and succeeding years after working not less than sixty percent 
(60^) of the total working days during the year, employees shall be qualified for 
vacation.
Section D.
When a holiday occurs during an employee's scheduled vacation, he shall receive 
holiday pay in addition to vacation pay.
Section E.
Employees shall receive vacation pay at the time vacations are taken.
Section F.
Vacations tri.ll be set by the Employer, who shall give due regard to the desire, 
Seniority and preference of the employee, consistent with the efficiency of opera­
tions.
ARTICLE EXIT - HEAT,Til ATD WELFARE
The Employer shaH  contribute to a fund, known as the Central States, Southeast 
and southwest .Areas Health and Welfare Fund, which is to be administered jointly by 
the parties, the sum of Three Dollars (03-00) per week (Three Dollars and Fifty 
Cents (03.50) effective the Ilonday following the signing of the contract) for each 
employee covered by this Agreement xxho has been on the payroll thirty (30) days or more.
By the execution of this Agreement, the Employer authorizes the Employers' 
Association who are parties hereto to enter into appropriate trust agreements 
necessary for the administration of such fund, and to designate the Employer Trustees 
under such Agreement hereby waiving all notice thereof and ratifying all actions 
already taken or to be taken by such Trustees within the scope of their authority.
If an employee is absent because of illness or off-the-job injury and notifies 
the Employer of such absence, the Employer shall continue to make the required 
contributions for a period of four (4) weeks. If an employee is injured on the 
job, the Employer shall continue to pay the required contributions until such 
employee returns to work; however, such contributions shall not be paid for a 
period of more than six (6) months. If an employee is granted a leave of absence, 
the Employer shall collect from said employee prior to the leave of absence being 
effective, sufficient monies to pay the required contributions into the Health and 
Welfare Fund during the period of absence.
There shall be no deduction from equipment rental of owner-operators by virtue 
of the contributions made to the Health and Welfare Fund, regardless of whether the 
equipment rental is at the minimum rate or more.
Contributions to the Health and Welfare Fund must be made for each week on each 
regular or extra employee, even though such employee may work only part-time under 
the provisions of this Agreement, including weeks where no work is performed under 
the provisions of this Agreement and although contributions may be made for those weeks 
into some other Health and Welfare Fund, employees who work either temporarily or in 
cases of emergency under the terms of this Agreement shall not be covered by the 
provisions of this paragraph.
The employee must make suitable arrangements for continuation of Health and 
Welfare payments before the leave of absence may be approved by either the Local 
Union or the Employer.
ARTICLE XXIII - POSTING OF AGREESIENT
A copy of this Agreement shall be posted in a conspicuous place in the Warehouse. 
ARTICLE XXIV - ENTIRE AGREES IENT
It is agreed that all matters deemed by the parties to be proper subjects for 
collective bargaining between them are included in this contract, and during the term 
of this contract, including any extension term, no further or other matters shall be 
subject to further collective bargaining.
*** Any employee with not less than ten (10) hears of seniority who has worked not less 
than sixty percent (60$) of the total working days during each twelve (12) month period 
shall be entitled to three (3) weeks' vacation pay at the rate of three (3) times his 
regular weekly guarantee.
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ARTICLE XXV - TERII 0? AGREE! 131T
This Agreement shall bo in full force and effect from January 14, 1963, to and 
.deluding January 16, 1966, and from year to year thereafter unless written notice 
of a desire to cancel or terminate the Agreement is served by either party upon 
the other at least sixty (60) days prior to January 16, 1966, or prior to January 16, 
of any subsequent year that this Agreement may be in effect. Written notice shall 
be sent via registered U. 3. Hail.
Ill WITNESS './HEREOF, the parties hereto have executed this Agreement this 9th 
day of April, 1963.
FOR THE EMPLOYER: FOR THE UNION:
NATIONAL FOOD STORES, INC. GENERAL DRIVERS, SALESMEN AND WARE­
HOUSEMEN'S LOCAL UNION NO. 984
by S/j. Quirk______________________  By 3/ R. A. Farrell______________
J. Quirk R. A. Farrell
Director of Labor Relations
By S/j. Riordan_____________________By
J. Riordan ”
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